LONGFORD   COUNTY   COUNCIL

COUNTY  FIRE  SERVICE

Conditions of Service, Duties, etc., for Retained Fire Brigade Personnel

 1.
The Employment is part-time and you will have the option of joining The Superannuation Scheme in accordance with the terms of the Local Government Superannuation Scheme 1998 and Circular letter SI/2008.   Membership of the Fire Service is voluntary and members are free to resign from the service should they so wish on submission of one month’s notice.


Members must be of good character and not at any time bring the Fire Brigade into disrepute, physically fit and in a state of health such as will enable them to undertake the strenuous exercises necessary for the performance of the duties of the fire-fighter.   Before members are accepted they will be required to pass a Medical Examination.  Medical Examinations will also take place in accordance with the 1999 Fire Fighters Agreement.

 2.
Appointments to the posts of Station Officer, Sub-Officer or Fire-fighter are subject to the successful completion of a probationary period of two years.  Fire-fighter performance will be reviewed periodically over the probationary period.   Fire-fighters will be required to attend and pass a Recruits Training Course and Breathing Apparatus Course in this period.  If there are no courses available to attend within this period the probationary period may be extended beyond this period at the discretion of the Chief Fire Officer. Fire Fighters must pass the Recruits Course and B.A. Wearers Course on their first attempt.  Failure to pass these two courses will result in employment being terminated from that time.  Probationary period maybe extended beyond two years at the discretion of the Chief Fire Officer.

3. Retained Fire Service Personnel are required to retire on reaching 55 years of age.  

An extended optional period of employment for a defined limited period to age 58 may apply. This extended optional period is subject to compulsory regular medical assessment measured against agreed standards. 


 4.
A Station Officer, Sub-Officer and Fire-fighter shall use the clothing and personal equipment provided by the Council and same shall be left in the fire station immediately after the cessation of duty.   Protective clothing, helmet and boots will be issued to each member on appointment and may be replaced from time to time at the discretion of the Chief Fire Officer.

 5.
A Station Officer, Sub-Officer and Fire-fighter will be required to attend special courses of training, if detailed by the appropriate Fire Service Officers.

 6.
All Retained Personnel are required to live and work within 1.5 mile radius of the fire station for their brigade.   If at any time this condition is not fulfilled by a member of the fire brigade service, he will be required to resign.   The Chief Fire Officer must be notified of any change of address or employment.

 7.
All Station Officer, Sub-Officers and Fire-fighters are covered by insurance.

 8.
All part-time retained fire personnel will be subject to a satisfactory regular medical examination, in a manner and form to be determined from time to time by the Fire Services Authority on a uniform basis.

9. 
Every member must report for duty with the utmost speed on notification of a fire call.

10. 
Every member who is on standby during fires or other incidents shall remain at the 
Station and perform such duties as may be assigned by the Station Officer from time to 
time during the callout.

10 (a)
Fire fighters shall ensure that the Fire Station is kept clean & tidy at all times.

Fire fighting equipment shall be kept clean, maintained properly and stowed away in a safe manner.

11.  
Every member must remain on duty until:-

(a)
The fire has been extinguished and the brigade has returned to the Station and the equipment has been carefully and properly stowed away, and the party has been dismissed by the Officer in Charge,

(b)
Dismissed by the Officer in Charge,

(c)
Relieved by another member on the order of the Officer in Charge.

12.
No member shall leave his/her post unless the prior approval of the Officer in Charge has been obtained, and no member shall relieve another member without the prior approval of the Officer in Charge,

13.
The personnel of the Longford Fire Service is divided into three ranks:-


(a)
Station Officer.     (b)  Sub-Officer/Driver-Mechanics   (c)   Fire-fighters.

14.
Each Station Officer shall be responsible for the training, welfare and control of all personnel under his/her command, and the upkeep of all appliances and equipment, and when dealing with a fire or emergency for ensuring that the efforts of his/her brigade are directed towards the saving of life and property and the rapid extinguishment of fire with the minimum of risk to personnel.

15.
Each Station Officer shall keep himself/herself and his/her personnel acquainted with such standing orders and special instructions as shall be issued by the Chief Officers from time to time, and shall ensure that all such orders and instructions are obeyed.

16. Each Station Officer shall forward a completed fire report form in respect of each fire or other emergency attended by his/her brigade, and shall enter details of the incident in the occurrences and rule books which shall be kept up to date at all times.   He/She shall report the failure of any officer or fire-fighter under his/her command to attend punctually, any fire, emergency or drill.

17. Each Sub-Officer shall be responsible for the condition of the fire station premises and equipment and shall report immediately to the Station Officer any damage to either premises or equipment.   In the absence of the Station Officer, the Sub-Officer shall be responsible for carrying out the duties of Station Officer in addition to his/her own duties.

18.
Driver Mechanics shall carry out the duties of the Sub-Officer in his absence.

19.
Fire-fighters shall be responsible for fire fighting under the direction of the Officers and for the carrying out of such orders and directions as may be given them by the Officer either in writing or verbally.  All firefighters shall adhere to standing orders that are issued by the Chief Fire Officer.

20.
Any member of the brigade who:-


(a)
fails to carry out his/her duties in a smart and efficient manner,

(b)
fails to take proper care of his/her equipment or any fire brigade equipment under his/her care,

(c)
fails to carry out any order given him/her by a superior officer either verbally or in writing,

(d)
causes any damage to premises or equipment through negligence or carelessness,

(e)
adopts a negative or obstructional attitude to interfere with the smooth and efficient working of the brigade,

(f)
attempts to introduce issues which have no bearing on fire brigade duties such as personal grievances, etc.,

(g)
attempts to either directly or indirectly intimidate any member into any action against his/her will,

(h)
reports for duty in an intoxicated condition,

(i) fails to return promptly to the fire station after leaving the scene of a fire or emergency,

(j)
brings the Fire Brigade into disrepute at any time,


shall be reported immediately to the Chief Officer and may be reprimanded, suspended or dismissed.

21.
Any Officer or Fire-fighter may at any time make a complaint to or seek a personal interview with the Chief Officer.   Such complaint or application for interview must be made in writing and signed by the Officer or Fire-fighter concerned with his/her comments.  All fire brigade personnel shall be bound under the Grievance and Disciplinary Procedures of Longford County Council for Fire Fighters.

22.
Each member of the fire brigade shall, while engaged on fire brigade duties at fires, practices, traveling to or from fires, and while on the fire brigade premises, carry out his/her duties in a smart and efficient manner.   Any slovenliness or otherwise unsatisfactory carrying out of his/her duties by any member of the fire brigade shall be reported to the Chief Officer for any necessary disciplinary action.

23.
Each member of the fire brigade who volunteers for fire brigade service must be prepared to fulfill to the best of his/her ability his/her duty as a fire-fighter in the saving of life, the fighting of fires and the saving of property.

24.
Any member of the fire brigade who through illness, holidays, or other reason will be unavailable for fire brigade duty for a period of more than one week shall send notice of the fact in writing to his/her superior officer.  Fire brigade members who will be absent for duty for any reason must inform their Superior Officer of this absence and sign an unavailability book in their station.

25.
Any officer appointed to the fire brigade may be promoted or demoted as found necessary in the interest of the fire service.

26.
Any member who is unpunctual at drill shall not be paid drill fees and where a member is absent from or unpunctual at more than 15% of the drills in any half year, his/her retaining fees may be withheld and he/she shall be liable to suspension or dismissal.  All members shall attend a minimum of fires as laid down by the Chief Fire Officer.  There shall also be a minimum availability of personnel as laid down by the Chief Fire Officer at any given time.

27.
All fire fighters shall adhere to the Longford Fire Service modernisation agenda.

28.
For the position of Station Officer and Sub-Officer applicants must have Fire Brigade experience and must have experience in the control of men and must be prepared to take fire calls.   

29.
A retirement gratuity in accordance with Labour Court Recommendation No. 12292 of 23rd February, 1989 shall be payable.

30.
Remuneration:


Retaining fees, fire fees and practice fees shall be paid at the scales approved by Longford County Council.



Clothing Allowance:-



€186.59 per annum



Retaining Allowance:-
Fire-fighter –   0-5 years       €7,562 per annum.



5-10 years     €8,495 per annum.








10 years plus €9,344 per annum.
	Drill
	Fires

	
	Day
	Night/Weekend

	Rate per hour
	1st hour
	subsequent hour
	1st hour
	subsequent hour

	€17.87
	€35.74
	€17.87
	€71.48
	€35.74


(a)
The onus of arranging to receive the call-out alarm shall rest with each member, who shall ensure that his/her alertor is working at all times.

(b) Failure to comply with this condition may result in a firefighter forfeiting his/her right to payment of the annual allowance.

31.
I understand that any changes to my address/work location (either temporary or permanent) will constitute a permanent change to my contract of employment, unless specified otherwise, and that my contract will be reviewed accordingly and may be amended or terminated as a result.

I, the undersigned, have read the above conditions of service and I agree to be subject to these while serving as a member of the Longford Fire Service.

SIGNED:______________________ 
WITNESS: ______________________

DATE:________________________  
DATE:  ___________________________
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